Case Western Reserve University
School of Law Scholarly Commons
Faculty Publications
1982

Lindsey Cowen
Leon Gabinet

Follow this and additional works at: https://scholarlycommons.law.case.edu/faculty_publications
Part of the Legal Profession Commons

Repository Citation
Gabinet, Leon, "Lindsey Cowen" (1982). Faculty Publications. 600.
https://scholarlycommons.law.case.edu/faculty_publications/600

This Article is brought to you for free and open access by Case Western Reserve University School of Law Scholarly
Commons. It has been accepted for inclusion in Faculty Publications by an authorized administrator of Case
Western Reserve University School of Law Scholarly Commons.

Lindsey Covven
IT is unusual in this day and age for a law school dean to remain
in office for ten years. The average length of service is between

three and five years. Consequently, longevity in the decanal office
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ship,
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invites speculation. How is it that Lindsey Cowen successfully re

\

mained at the helm of Case Western Reserve University School of

the 1:

Law for so long? To the faculty, alumni, and students, the reasons
for this lengthy tenure are no mystery.
The secret of Lindsey Cowen's success lies in his basic charac

able
light
scho

ter and personality. A consistent element in Lindsey Cowen's ap

and

proach to the operation of the Law School is an ardent desire to

forw

act with decency in all situations and circumstances. This requires

a

a degree of straightforwardness and honesty not always found in
occupants of the decanal office. These traits, however, are central
to Lindsey Cowen's character and have served him well in his ten
ure as our Dean.
The second element of Lindsey Cowen's success is his flex
ibility. He is able to vary his administrative style according to
what is required in a given context. Different people and different
problems require a variety of solutions and approaches. Never
theless, there always seemed to be an immutable principle of or
ganization in his solutions to problems and in his dealings with
people, to wit: the unswerving desire to act with the utmost regard
for the rights, expectations, and feelings of others. One could al
ways be certain that, whatever the problem, its solution would not
be based on expedience or some other unworthy principle. It
would be dealt with honestly, openly, and with an eye for what
best served the interests of the school and the people who inhabit
it. It is a rare dean who manages to establish that sort of confi
dence in his administrative style.

Inevitably, of course, deans are j udged not merely for the sort

of people they are, but for the tangible successes they leave behind
them. In his ten years at Case Western Reserve University, Lind
sey Cowen has strengthened and unified an eager and loyal
alumni group which provides extraordinary, ongoing financial
support for the institution. His own enthusiasm for the school has
been infectious. It has been tangibly translated into six endowed
faculty chairs. This has greatly reduced tuition dependency and
viii

co;

enhances our ability to meet the difficult times which lie ahead for

;n

all law schools. He has fostered faculty independence while nour
ishing the faculty's sense of common purpose as educators and
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scholars. Finally, in addition to bearing the burdens of the dean
ship, he has taught a generation of students the intricacies of Civil
Procedure, Conflict of Laws, and Federal Jurisdiction.
We can all understand Lindsey Cowen's decision to lay down
the burdens of the deanship. We think we know why he has been
able to perform so well for so long, and we are absolutely de
lighted that he has opted to remain in our midst as a teacher and
scholar when he leaves the deanship. He is an extraordinary man
and we are fortunate to have had him as our Dean. We all look
forward to many more years of continued association with him as
a colleague.
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